ﬁ% Govemar Terry E, Bransiad
B Iowa Department of Administrative Services Lt, Govemor Kim Raynolds
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D ' S Service « Effc{ency Valug Jansi Phipps, Direclor

Routing/Review Approval of Personnel Seftlement Agreement

Please sign/date where indicaled below noting the approval or denigl of the atiached proposed Personnel Sefflement
Agreement. **After signing, please refurn to the aftention of DAS-Communicatfons In the Hoover Bullding for
routing/final disteibution.** If "denied.” plaa fum to DAS-Communicafions

In the matter of: Amanda Bieber (AFS Nos. 101228, 99142/DAS Nos. 13-0442, 13-0609)

LRT Staff: __ Jeff Edgar

Agency/Department; Public Safety

Director's Printed Name: Roxann Ryan

L, %x/ i

Date: &“{)’XZ?/QZF/V s Approve: B Deny: [

Director's Signature: (el

Department of Administrative Services
Director’s Printed Name: Janet Phipps
Director's Signature: }E% - f:}éﬂz W*’EW
Date: 0§ f 03 /20 f@//’ Approve. E Deny: [7]

Department of Management
Director’s Printed Name: David Roederer

Director’s Signature: M % —

Date: ;f/{/df Approve: Deny: [7]

Office of the Attorney General
Reviewed by (Print Name): . ld:o {/f ‘7#4/ 'V// P,

Reviewer's Signature: ‘47%%/
Date: gﬁ" / 15 // Reviewed: W Redacted:{ ]




STATE OF [OWA
AND
AFSGME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Adminisirative Services and Depariment of Public Safety,
hereinafter the State, and AFSCME lowa Councll 81, herelnatter the Unlon, enter into ths following
Agresment In full and final resolution of the grisvances filed by Amanda Bieber, herelnafter the
Grlevant, AFSCME 101228, 98142/DAS No, Nos, 13-0442, 13.0809, that ellsged vioiations of the
2013-2016 Collective Bargaining Agreement betwean the parlles.

This Setllement arose out of a sltuation In which a rebld occurred for dispatchers at the Cadar Rapids
communicelion ¢enter, The parties have agreed to the following:

1. Management will follow the language set forih in Article Vil of the colactive bargalning
agreement.

2, In conslderalion of the foregoing, the Unlon withdraws the above referenced griavance.

3. This Agreement ls a good falth seitlement of all Issuss arising from the facis allsgad In the
grlevance. No promises of any other or further consideration have been made by anyone.
The above conesideration is all that will.ba.raceived for.the. claime and potential causes of
action addrassed and arlsing from the Grievant’s claims in this grlsvance.

4. The terims of this Seltlernent Agreement are consldered by the pariles to psrtaln only to the
speocific facts involvad In thls matter, Nelther party shall rely on this Agreament or cite the
same as precadant in any grlevances, arbliratlon, litigation or ofher procesdings In the fulure.

B, This Settlement Agreement is subject to Open Records and is available for public Inspection

and copying.
6. This Ssitlement Agresment is not binding uniil complstely approvéd In accordance with
Executive Order 85,
FOR THE STATE: FOR THE UNION:
APPROVED AS TO FORM
-y P -
Q// Q/ b / L// s (’:L" . il 7S
Jeff Edgar ¥ © " Dale Earlene Anderson Date
Labor Relations Speciallst Staff Representative

lowa Deparimant of Administrafive Services

Ct._a; MAAG— U S

Deparimant of Public Safety Date




